
tors, open discussion on 

the proposed budget, a 

vote on the budget and  

the announcement of 

the  new 2011 board 

members. 

Refreshments and bev-

erages will be served. 

The Nomination Com-

mittee has submitted 

the names of Jeff Heater  

(at-large )  and Ken Bai-

ley (Wasco County ) to 

run for  three-year term  

positions on the Board 

of Directors. 

The by-laws also allow 

for a member to run by 

submitting a petition 

signed by five  members  

in good stand at Colum-

bia Gorge Fruit Growers.  

The petition is due by 

November 15, 2010. 

Board of Directors’ bal-

lots will be 

included in 

the next 

newsletter, 

along with 

the 2011 

budget as 

submitted by 

the Budget 

Committee. 

This year, the annual  

business meeting will be 

held at the Pine Grove 

Grange, 4:00 p.m., De-

cember 17th. 

There will be a report 

from the Board of Direc-

A N N U A L  B U S I N E S S  M E E T I N G  

wage rate has been $8.40 

per hour since January 1, 

2009.  Washington’s 

minimum wage, currently 

at $8.55 per hour, will 

rise to $8.67 per hour in 

2011. 
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C O L U M B I A  G O R G E  F R U I T  

G R O W E R S  N E W S L E T T E R  

O F F I C E  H O U R S  

Mon-Fri 9am-1pm 

Afternoons subject to 

change.  Call 387-4769 

for hours. 

C A L E N D A R  

October 

23 Spanish language  
        Basic Math for  
        Pesticide Applicators    
        Call CGCC for  
        information        
        541.506.6011                                                                                                                                               
 

November 
 

3 Core Pesticide Train-
ing  (see article) 

9 Agricultural Free Haz-
ardous Waste Collec-
tion, Hood River* 

10 Agricultural Free Haz-
ardous Waste Collec-
tion, The Dalles* 

 
*Pre-registration re-
quired for both dates.  
Call 800-547-2436 
 

December 
 

17  Annual Meeting 
 

 

O R E G O N ’ S  M I N I M U M  W A G E  T O  R I S E  I N  2 0 1 1  

State Labor Commis-

sioner Brad Avakian an-

nounced that Oregon’s 

minimum wage will rise 

to $8.50 per hour next 

year.  The 10-cent in-

crease mirrors a 1.15% 

increase in the Con-

sumer Price Index 

since August 2009.  

Oregon’s minimum 



Medical evaluation (or a 
fitness evaluation):  A 
(confidential) question-
naire is filled out by an 
employee and sent or 
brought to a doctor for 

evaluation to wear a res-
pirator.  This question-
naire includes various 
questions that can point 
out health problems not 

conducive to the wear-
ing of certain respira-
tors.  A physical or a test 
might be required be-
yond the question-
naire.  The evaluator 
then sends a letter to 
the employer indicating 
whether or not the em-
ployee passed and if a 
follow-up is re-
quired.  This is done ini-
tially before an em-
ployee wears a respira-
tor, or after, if he should 
have a medical problem 
later, if the doctor re-
quests a follow-up, or if 
he is going to wear a dif-
ferent respirator and has 
not been evaluated for 
that type (e.g., from 
Kasco to tight fit-

ting).  Keep records for 
all employees tested. 
(For all types of respira-
tors EXCEPT a dust mask 
used on an optional ba-
sis) 
Fit testing: After the 
medical evaluation, then 
the employee is fit 
tested.  The easiest type 
of fit-testing to conduct 
is the irritant smoke 
method.  The tester 
must obtain an actual fit 
test kit (e.g., can’t use 
BBQ smoke…) from a 
safety supply com-
pany.  The employer can 
conduct it or have a 
safety supply company 
perform it.  Some occu-
pational health clinics 

F I T  T E S T I N G  -  B A S I C  I N F O R M A T I O N  
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C G F G  B O A R D  O F  
D I R E C T O R S  

Jeff Heater - Chair 

Paul Aubert - Vice-Chair 

Ken Bailey - Secretary 

Brad Pickering - Treasurer 

Erick von Lubken 

Steve Benton 

Deede Anderson 
 

Jean Godfrey 

 Executive Director 
 

Sally Duckwall 

Administrative Assistant 

T R A I N I N G  
M A T E R I A L S  

The following training materi-

als are available at the CGFG 

office. 

 

For sale on DVD - $4 each 

 EPA Worker Protection 
Standard - Orchard Work-
ers 

 EPA Worker Protection 
Standard - Pesticide 

 Tractor Safety 

 Orchard Ladder Safety & 
Forklift Training 

 

For Loan on VHS 

 Load & Lift (English) 

 Tripod Orchard Ladder 
Safety 

See Fit Testing, page 3 



Attention Growers and 
Shippers.  Do you have 
tax records, payroll and 
other confidential docu-
ments that need to be 
shredded?  Gorge Secu-
rity Shred (GSS) at 2940 
Thomsen Road, Hood 
River is the answer.  GSS 
will  help you meet your 
standards of green busi-
ness practices with envi-
ronmentally responsible 

document destruction.  
Give them a call at 541-
490-7078 and they can 
answer any questions 
you have.  GSS is a divi-
sion of Opportunity Con-
nections, a non-profit 
organization that serves 
people with develop-
mental and physical dis-
abilities in Oregon and 
Washington 

G O R G E  S E C U R I T Y  S H R E D  ( G S S )  

F I T  T E S T I N G  ( C O N T .  F R O M  P A G E  2 )  

whole idea of this test is 
to test for the seal 
around the face. 
Another method is the 
Isoamyl Acetate (Banana 
Oil) method.  This 
method is a little more 
involved.   
Fit-testing must be con-
ducted annually.  Other 
reasons it would be re-
quired include physio-
logical changes such as 
loss of teeth, or change 
of the type of respirator 
(even going from a North 
half-mask to an MSA half
-mask). 
(For all tight fitting respi-
rators only—not neces-
sary with the KASCO hel-
met.  Not required for a 
dust mask used on an 
optional basis.). 
Fit Check:  This is done 
prior to the fit test to 
assure that the handler 
has donned the respira-

perform it, too.  Not only 
is the smoke waved near 
the mask, but the em-
ployee must perform 
various movements, 
such as moving the head 
from side to side, and 
reading words, such as 
The Rainbow Passage 
(although for Spanish 
speakers, something else 
could be substi-
tuted).  We describe this 
method in our booklet 
for agricultural employ-
ers:  
http://www.orosha.org/
pdf/pubs/3654.pdf   
It is very important that 
the person conducting 
this assure  
that HEPA cartridges are 
used, so that irritant 
smoke doesn’t get 
sucked into the cartridge 
itself.  The organic vapor 
cartridges won’t keep 
the smoke out.  The 
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RECYLE   YOUR  WOOD

• Stumps • Brush • Yard Debris

• Orchard Bins • Pallets

D     Z

Grinding LLC

Wood Chips Available

FREE ESTIMATES

• Orchards • Land Clearing                 

• Building Demolition

Mobile Removal & Grinding

Owners:

Tony DeHart & Kris Zorza

Contractor Drop-Off Site

541-806-4455

&

tor correctly for test-
ing.  Then after fit-
testing, it is done each 
time after the respirator 
is donned prior to han-
dling work.  (For all tight 

fitting respirators, ex-
cept for dust masks used 
on an optional basis.) 

http://www.orosha.org/pdf/pubs/3654.pdf
http://www.orosha.org/pdf/pubs/3654.pdf


 

C O M P L I A N C E  I S S U E S  

N C A E  R E P O R T S   B Y  C H R I S T I A N  S C H L E C T  
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A Core pesticide training session will be offered at the Pine 
Grove Grange on Wednesday, November 3.  The training ses-
sion will start promptly at 1 pm and end at 4:35 pm.  Four 
hours of Oregon and Washington recertification credit will be 
available for the training session. You must be present for the 
entire program to receive any credit. 

There will be a $10 charge for the training.  Cash or checks 
payable to OSU Extension Service will be accepted.  For more 
information about the Core training, call the OSU Extension 
Service Office in Hood River at (541) 386-3343 or email 
steve.castagnoli@oregonstate.edu . 

Private applicators must accumulate a total of 16 credit hours 
during their five-year certification period.  Four of these hours 
must be Core training.  Twelve must be “other” ODA accred-
ited training.  The Core training may be repeated one addi-
tional time during the certification period for “other” cred-
its.  No more than eight 

F I N A L  P A Y C H E C K S    

S E A S O N A L  W O R K E R S  

When employment of 
seasonal 
f a r m -
w o r k e r s 
t e r m i -
n a t e s , 
wages are 
due im-
mediately.  However, if a 
seasonal farmworker 
quits without giving at 

least 48 hours notice, 
wages are 
due within 
48 hours or 
at the next 
sched uled 
p a y d a y , 
whichever 

is earlier.  ORS 652.145 
 

On September 13, I at-
tended  a joint meeting 
of the Steering Commit-
tee, Technical Working 
Group, and Operations 
Committee; all three 
being creatures of the 
Produce GAPs Harmoni-
zation Initiative.  I serve 
on the Steering Commit-
tee of this national in-
dustry-wide effort, 
which is aimed at reduc-
ing the number of sepa-
rate private audits re-
quired of fruit and vege-
table producers.  About 
45 people attended, 
with key leaders that day 
including: Jim Lemke of 
C.H. Robinson World-
wide and chairman of 
the Steering Committee; 
Dr. David Gombas of the 
United Fresh Produce 
Association; Suresh De-
Costa of McDonald’s 
Corporation and chair-

man of the Technical 
Committee; and, Dave 
Corsi of Wegmans Food 
Markets and chairman of 
the Operations Commit-
tee. 
In addition, both Tom 
Stenzel of United and 
Brian Silbermann of the 
Produce Marketing Asso-
ciation were present. 
In summary: (A) good 
progress was reported in 
melding the wording of 
the various existing pro-
duce food safety audit-
ing schemes aimed at 
the production and post-
harvest levels.  The 
chairman of the Techni-
cal Committee indicated 
it would have one more 
meeting, on October 21-
22 in Issaquah, Washing-
ton to wrap up its year-
long effort; (B) in terms 
of future control of any 
newly accepted stan-

dard, the Operations 
Committee suggested 
that United Fresh Pro-
duce Association serve 
as the secretariat provid-
ing a vehicle for continu-
ing oversight, with the 
Technical Committee 
staying in place and re-
sponsible for any future 
content changes or im-
provements; (C) next 
steps will include the 
selection of two or three 
commodities for a pilot 
test of the harmoniza-
tion process; and, (D) the 
tree fruit industry will 
need to decide how it 
wants to proceed with 
commodity specific stan-
dards under the general 
umbrella of the harmoni-
zation effort.  (Currently, 
for example, leafy 
greens and tomatoes 
have developed such 

specific industry-wide 
standards.) 

C O R E  P E S T I C I D E  T R A I N I N G / R E C E R T I F I C A T I O N  

F O R  P R I V A T E  P E S T I C I D E  A P P L I C A T O R S  

H O U S I N G  N E E D E D  

Hi, my name is David Gibeaut 
and I am Todd Einhorn’s new 
postdoctoral research associ-
ate at MCAREC. I have relo-
cated from Florida and am in 
search of long-term housing.  I 
would like to find a small to 
medium size rental property, 
preferably a 2-3 bedroom 
house near Hood River. I 
would be the sole occupant 
until my new wife can relocate 
in several months time. We 
are 50+ with no children. I am 
very handy about the house 
and would also like room for a 
small garden.  

If you have a budget minded 
property for rent, please email 
or call me. I am ready to move 
asap.  

david.gibeaut@oregonstate.e
du     
541-386-2030 ext 19 

See Core Training, page 5 

mailto:steve.castagnoli@oregonstate.edu
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Hood River Helicopters 
  

 Fire Blight Treatments 

 Bee Scents 

 Miticides, Psyllacides, Codling Moth 

 Mouse and Vole baiting 

 Fall Boron application  
 Dormant Sprays 
 Full service aerial application company 
      Operating in both Oregon and Washington 

 Lic# AG-L1009625CPO 

For Sale 
Hydraulic tilt bin trailer $500 - as is.   

541-386-5785 

credit hours may be accumulated in any one calendar year. 

Not sure of your recertification status?  You may check your 
accumulated recertification credits, as well as get more infor-
mation about pesticide related certification exams, licensing, or 
recertification by contacting the ODA Pesticides Division at 
(503) 986-4635 or: http://egov.oregon.gov/ODA/PEST/.  
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http://egov.oregon.gov/ODA/PEST/


 

Phone: 541.387.4769 

E-mail: cgfg@hrecn.net 

Web:  www.cgfg.org 

Mailing Address: 

P.O. Box 168 

Odell, OR 97044 

Physical Address: 

2835 Van Horn Drive 

Hood River, OR 

COLUMBIA GORGE FRUIT GROWERS 

PRSRT STD 

U.S. POSTAGE 
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ODELL, OR 

PERMIT NO. 10 

Columbia Gorge Fruit Growers cooperates with Hood River County on a low-interest (3%), 10-year loan program that is eligible for 

farm worker housing projects; conversion to propane orchard heaters; micro-sprinkler systems; and wind machines.  Each grower 

can apply for $25,000 on a first-come, first-served basis and there is currently $30,000 available.  If you would like more information 

on this loan or would like to request an application, please call the CGFG office. 


